ISSN : 2338-994X"

PROSIDING

&
T-Wﬁ- SEMINAR NASIONAL

e & CALL FOR PAPER

FORUM MANAJEMEN INDONESIA (FMI) KE-5

Strengthening The Strategy of Local Product in The Border Region :
Opportunity and Challenges of The ASEAN Economic Community 2015

Aula Bank Indonesia Pontianak, Istana Rakyat Kalbar & Hotel Mercure Pontianak
23-24 Oktober 2013

Co-Organizer & Sponsor

M e
e ‘B @ anTam @/ ‘




Bessssssansanene; sesnsasanens

s

i

|
|

| R
PENGELOLA
JUSAN MELALUI

Dan Indiyati

DAL MANUSIA PADA PERGURUAN TINGGI SWASTA KOPERTIS WILAYAH IV

203

= CIPTAKAN KEUNGGULAN PRODUK DENGAN MENINGKATKAN KEMAMPUAN
' \IBER DAYA MANUSIA YANG BERBASISKAN KEWIRAUSAHAAN

204

Satistya [ka P

““GARUH STRES KERJA TERHADAP MOTIVASI DAN KEPUASAN KERJA SERTA

WFLIKASINYAPADA KINERJAPIALANG SAHAM
~Iis Karnita Sholeha

~MENSI KEPRIBADIAN SEBAGAI ANTESEDEN DAYA KREASI PELAKU

WDUSTRI KREATIF DI KOTA BANDUNG
Sapriyadi

“SNGARUH VARIABEL “TIME ROBBER” PADAJAM KERJA LEMBUR MANAJER

“SOYEK DILINGKUNGAN MANAJEMEN PROYEK
#arim Panday

“ENGARUH SUPERVISI TERHADAP TEKANAN PERAN SERTA IMPLIKASINYA PADA KINERJA
~ AN KEINGINAN BERPINDAH (SURVEI PADA KANTOR AKUNTAN PUBLIK DI JAKARTA)

Fapina

“ENINGKATAN KINERJA KARYAWAN BPRS DALAM PERSPEKTIF ISLAM
~7 JAWA TENGAH DAN DAERAH ISTIMEWAYOGYAKARTA

Ardian Ahiatma

~WALISA PENGARUH KARAKTERISTIK INDIVIDU TERHADAPKONFLIK
“EKERJAAN-KELUARGA (WORK FAMILY CONFLICT) DAN PENCAPAIAN KARIR

Hesti Maheswari dan Oky Riska

“IODEL PENGEMBANGAN ATMOSFER AKADEMIK:
“EMBENTUKAN IKLIM KAMPUS YANG BERETIKA DAN BERMORAL

“zung Widhi Kurniawan

S TRATEGIC ENTERPRENEURSHIP OF FIRST AND SECONDGENERATION FAMILY BUSINESS

“ndiana Rosiddan Achmad Sobirin

“WFLUENCE OF ORGANIZATIONAL COMMITMENT, ANDJOB
SATISFACTION AT FINANCE EMPLOYEE ORGANIZATIONAL CITIZENSHIP
SEHAVIOR OF TANJUNGPURA UNIVERSITY PONTIANAK

Inayah dan Titik Rosnani

“ERAN KOMITMEN ORGANISASIONAL DALAM MEMEDIASI PENGARUH BUDAYA ORGANISASI

AN ORGANISASI PEMBELAJAR TERHADAP KINERJA

Sri Wahyu Lelly Hana Setyanti

DOSEN

“NALISIS KECERDASAN SPIRITUAL, PSYCHOLOGYCAL
SMPOWERMENT TERHADAP KEPUASAN KERJA DAN KINERJA

Mutamimah dan Tri Agustini

MENCIPTAKAN DAN MENGEMBANGKAN BUDAYA ORGANISASI MULTIKULTURAL
ANG MENDUKUNG PENGEMBANGAN PRODUK LOKAL DI WILAYAH PERBATASAN

Ratna Widiastuti dan Meily Margaretha

"2

“ERANCANGAN DAN PENGEMBANGAN MODUL MEKANISME DEFENSIF
OAN HARDINESS BERBASIS KELUARGA UNTUK MENGANTISIPASI

TINDAK KEKERASAN DI PENDIDIKAN TINGGI
Christofera Marliana Junaedi

XXi

205

206

207

208

209

210

211

212

213

214

215

216

217




HRM-57

{GARUH

AP ANALISIS KECERDASAN SPIRITUAL, PSYCHOLOGYCAL EMPOWERMENT
AD

TERHADAP KEPUASAN KERJA DAN KINERJA

Mutamimah
Tri Agustini
Faculty of Economic, Sultan Agung Islamic University, Semarang
tatikmut@yahoo.com

ABSTRACT
ntukan s The existence and success of an organization in achieving its purpose, can not be separated
& sumber ¢ from its human resource capability factor. The quality of human resources will determine the
fan org ‘ quality of performance. BBWS Pemali Juana is a government agency that serves the

community showed its performance is not adequate and a decrease in performance. Many
factors that cause decreased performance, such as factors of spiritual intelligence,
osychological empowerment and job satisfaction decline thus affecting the performance of

fran ko cmployees. The problem in this study is how spiritual - intelligence, psychological
dosen. “mpowerment and job satisfaction affect the performance of employees. The purpose of
pbungan p “esearch to examine the influence of spiritual intelligence, psychological empowerment and
pruh organiss 0B satisfaction to human resources performance.

pial me The population in this study were all employees BBWS Pemali Juana as 254 people.
igan pe Sampling technique in this study is Proportional Stratified Random Sampling, so the sample
fikan ~ obtained as many as 71 respondents. This study used data analysis technique Partial Least
hdog:n, “quare (PLS) with the software Visual Partial Least Square (VPLS)

e results of this study are spiritual intelligence and psychological empowerment influence
0 satisfaction. Similarly, spiritual intelligence, psychological empowerment and job
~atisfaction affect on human resources performance.

“=ywords: Spiritual Intelligence, Psychological Empowerment, Job Satisfactio and Human
Resources Performance
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