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 Achieving the role of being a mother is a very important thing in a 

pregnancy and it requires an adaptation process. The COVID-19 

pandemic situation which requires a change in the new habit order 

causes more stress for pregnant women in adapting to the achievement 

of their new role. This study aims to determine the achievement of the 

role of motherhood during the pregnancy period during the Covid 19 

pandemic. This is a type of quantitative research with a cross sectional 

design. The number of research subjects is 99 taken from the entire 

population or total sampling. Data were collected using the instrument 

"What Being the Parent of a New Baby is Like: Revision of an 

Instrument (WPL-R)" and analyzed by logistic regression. Parity and 

occupation affect the achievement of the mother's role during pregnancy 

with a significance value of <0.05. Parity is the most influential factor on 

the achievement of the role of pregnant women in Bandarharjo Village, 

North Semarang, Semarang, Central Java with an OR value of 10.759 

and p value of 0.000. 
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1. Introduction 

The change in the role of being a mother is a stage of maturation and in the process requires adaptation [1]. 

Adaptation to changing roles is not an easy thing and can be passed well by every woman, especially when 

women experience various psychological problems [2]. Covid-19 pandemic period is a stressful situation. 

The situation of the number of deaths that occurred and the limitation of health services that interact directly 

with patients to prevent the spread which resulted in public concern to visit health care facilities [3]. 

Constraints for mothers are difficulties during the pregnancy period which is a transitional turning point in 

her life With the health threats they experience, pregnant women are required to be able to adapt to 

changing roles and changing extreme situations. 

 

Women who are unable to reach the level of adaptation will feel pressured and helpless from the time they 

get pregnant until they take on their new role [4]. Adaptability will determine the success of his role. 

Barriers in carrying out their role will have an impact on the inability to become a mother which can cause 

stress or depression [5]. The threat to the risk of contracting the Covid-19 virus which is dangerous for both 

the mother and the fetus in her womb will further increase the stress she experiences. 
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The covid-19 pandemic increased anxiety by 2.23 times and depression by 2.44 times in pregnant women 

[6]. A study stated that during the COVID-19 pandemic period, all post-partum mothers experienced 

anxiety: 95.8% experienced moderate anxiety and 4.2% severe anxiety. Continuous feelings of anxiety with 

situations that threaten health also have an impact on depression [7]. The results of the study on pregnant 

women even showed that as many as 34.1% of pregnant women experienced depression during the COVID-

19 pandemic period [8]. Anxiety in pregnant women is caused by worries about health conditions, feelings 

of fear of childbirth, and the future of child care in the midst of the COVID-19 pandemic situation [9]. 

 

Various studies that reveal the anxiety and depression felt by pregnant women have been carried out, but 

none has yet revealed how maternal roles are formed during the COVID-19 pandemic period. Maternal role 

is very important to be formed early in the pregnancy period. The reason is that failure to achieve maternal 

roles can cause depression and have an impact on the mother's ability to maintain pregnancy and child care 

[10]. Another study also stated that instilling beliefs about maternal roles starting from the pregnancy period 

had a significant impact on the occurrence of depression in the postpartum period [11]. 

 

2. Methods 

This research is a type of quantitative research with a cross sectional design. The population taken was 

pregnant women in areas affected by COVID-19, namely in the Bandarharjo Village area, North Semarang, 

Central Java, with 99 subjects as a subject. Data were collected using the instrument “What Being the 

Parent of a New Baby is Like: Revision of an Instrument (WPL-R)” developed by [12]. Data were analyzed 

using logistic regression. 

 

3. Results 

 

Table 1 Characteristics of Pregnant Women 

Variable 
n % 

Age 

High Risk 8 8.1 

Productive 91 91.9 

Total 99 100.0 

Paritas   

Primi gravida 46 46.0 

Multi gravida 53 53.0 

Total 99 100.0 

Graduates   

Low 5 5.1 

Middle 86 86.9 

High 8 8.1 

Total 99 100.0 

Profession   

House Wife 65 64.7 

Career woman 34 34.3 

Total 99 100.0 

 

Table 1 shows that the majority of respondents are of productive age, namely 91 respondents (91.9%), 

multigravida status is 53 respondents (53.0%), has a history of secondary education totaling 86 respondents 

(86.9%), and the majority work as housewives amounted to 65 respondents (64.7%). 

 

Table 2. Distribution of Frequency of Maternal Role 

Variable n % 
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Maternal Role 

Not Good 49 49.5 

Good 50 50.5 

Total 99 100.0 

 

Table 2 explains that most pregnant women have a good maternal role with a total of 50 respondents 

(50.5%). 

 

Table 3. Relationship of Maternal Age with Maternal Role 

Variable Self Efficacy Total 

Not Good Good  

Age    

High Risk 7 1 8 

Productive 42 49 91 

Total 49 50 99 

r   0.025 

 

Table 3 shows that there is a relationship between the age of pregnant women and maternal role with a 

correlation value of 0.025. 

 

Table 4. Relationship between Parity of Pregnant Women and Maternal Role 

Variable 
Maternal Role 

Total 
Not Good Good 

Paritas 

Multi gravida 42 4 46 

Primi gravida 7 46 53 

 49 50 99 

r   0.000 

 

Table 4 shows that there is a relationship between parity and maternal role in pregnant women in the 

Bandarharjo Village area, North Semarang, Semarang, Central Java with a correlation value of 0.000. 

 

Table 5. Relationship of Pregnant Women's Education with Maternal Role 

Variable Maternal Role 

Total 
Not Good Good 

Graduate 

Low 5 0 5 

Middle 44 42 86 

High 0 8 8 

Total 49 50 99 

r   0.001 

 

Table 5 shows that there is a relationship between education and maternal role in pregnant women in the 

area of Bandarharjo Village, North Semarang, Semarang, Central Java with a correlation value of 0.001. 

 

Table 6 Relationship of Pregnant Mother's Work to Maternal Role 

Variable Maternal Role Total 
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Not Good Good 
Profession 

House Wife 59 5 64 

Career 

Woman 

20 14 35 

Total 79 19 99 

r   0.000 

 

Table 6 shows that there is a relationship between work and maternal role in pregnant women in the area of 

Bandarharjo Village, North Semarang, Semarang, Central Java with a correlation value of 0.000. 

 

Table 7 The Most Influential Factor on Maternal Role 

Variable B S.E. Wald df Sig. Exp (B) 

Umur -19.598 14210.339 .000 1 .999 .000 

Paritas 2.376 .622 14.580 1 .000 10.759 

Pendidikan 1.990 1.098 3.286 1 .070 7.313 

Pekerjaan 1.673 .639 6.848 1 .009 5.330 

Constant 30.396 28420.0 .000 1 .999 1588372357 

      3630.000 

 

Table 7 shows that parity and occupation of pregnant women have an effect on Maternal Role with a 

significance value of <0.05. The tendency of someone who has a job to have a good Maternal Role is 5,330 

times when compared to someone who does not work. Parity is the most influential factor on the Maternal 

Role of pregnant women in the area of Bandarharjo Village, North Semarang, Semarang, Central Java with 

an OR value of 10,759. 

 

4. Discussion 

The results showed that parity is the most influential factor in the formation of the Maternal Role. Women 

who have had children more quickly adapt to changing their role to become mothers in their next pregnancy 

compared to women who experience pregnancy for the first time. Pregnancy in women will bring up 

various responses to changes in the body, both physically and psychologically. These changes require a 

process to adapt to the achievement of a new role. The success of achieving a new role to become a mother, 

especially in the first pregnancy requires a process that needs to be started since pregnancy [13]. Parity will 

provide many experiences for mothers in the period of pregnancy, childbirth, breastfeeding, and newborn 

care [14]. 

 

Women who have previous childbirth experience have better emotional maturity, as research conducted by 

[15] who state that adulthood promotes a transition to positive emotions and that adolescent mothers are 

noted to be more negative and maintain rigid dysfunctional patterns. 

 

This study also shows that work affects the formation of Maternal Roles for pregnant women in areas 

affected by COVID-19. Currently, it has become a trend in society with the emancipation that women in 

their careers are equal to men. Work will cause women to have many friends and socialize with a variety of 

different communities. Communication with various communities causes women to be rich in experiences 

that can increase knowledge and understanding [16]. The essence of working women is not only 

economically valuable, but more than that when women interact with communities that have the same or 

equal level, knowledge transfer will occur more quickly and easily [17]. 
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Women work in a patterned manner and solve various problems quickly and responsibly, this condition 

causes habits that can be reflected in everyday life [18]. Various kinds of ideas are usually raised by 

working women when making decisions and they tend to be more skilled [19]. This skill is very meaningful 

and is a positive potential for a mother to improve her ability to adapt to changes in her new role. Achieving 

a good maternal role will affect the parenting pattern of the mother towards the child and management in 

her family which can prevent the risk of depression due to failure to achieve the role [11]. 

 

The achievement of her role as a mother is very meaningful to form the mentality of a working woman. 

Positive potentials will be able to develop and influence the achievement of the role as a mother optimally 

which is the basis for improving physical, emotional, and social health status that is able to develop 

competency achievement [20]. Achievement of maternal roles indicates success in maternal identity which 

will create a balanced family function [21]. The real implication during the Covid-19 pandemic period is 

that the achievement of a good maternal role will create a good role in preventing the transmission of 

Covid-19 and implementing new habits in the family. As research conducted by [22] which states that there 

is a significant relationship between Maternal Role and health behavior. 

 

5. Conclusions 

Parity and occupation are factors that influence the formation of Maternal Role in pregnant women in the 

Bandarharjo Region, Semarang. Parity is the most influential factor on Maternal Role with OR 10.759 and p 

value 0.000. 
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